
HEREFORDSHIRE LUDLOW & NORTH SHROPSHIRE COLLEGE

Job Description

POST TITLE:		Farm Manager

LOCATION:	Walford

RESPONSIBLE TO:	Head of Walford College

RESPONSIBLE FOR:	Farm staff

JOB PURPOSE:	To successfully manage the college farm and dairy milking operations, ensuring the farm is a model of best practice and that farm systems are sustainable and support the needs of our students. 

MAIN DUTIES AND RESPONSIBILITIES:
A flexible approach is required to the job as change may be necessary within the scope of the post.

Walford Farm 

· Operational management of the college farm, implementing best practice in health and safety management, animal welfare, farming techniques and land management, taking responsibility and exercising oversight of all aspects of the farm and woodlands.
· Working with management to formulate farm objectives, set and agree annual budgets and key performance indicators.
· Working with management to actively promote the farm and continue to develop the farm system.  Identify and evaluate future farm developments and opportunities. 
· Working with management to lead the implementation of new opportunities to support best practise and provide a sustainable farming model.
· The achievement of financial and other key performance indicators (e.g. milk quality, animal welfare indicators, sheep or cattle production).
· Managing the farm’s budget in accordance with the college’s financial regulations, ensuring that the budget is achieved or exceeded.
· Effectively lead a team of staff and any associated temporary or contracted workers.
· Effective management of the farm staff and rota to ensure all duties are covered and performed to the highest standards. 
· Ensure animal welfare, health and husbandry is given the highest priority at all times taking advice from colleagues/ advisors and/or veterinary surgeons as necessary.
· Ensure equipment, farm buildings, machinery and the farm resources are maintained, safe, clean and meeting legislative requirements.
· Ensure all required records and inventories are maintained as necessary.
· Co-operate effectively with the team, external stakeholders and teaching staff to ensure farm duties, curriculum needs and student training and safe and fully supported.
· Management of the wider college farm estate, including any sustainable or environmental stewardship agreements, including the woodland, pools and relevant field boundaries.
· Ensure that the farm buildings, land and boundaries are well managed and maintained. 
· Management of any arable, grass or field work activity.  
· Promote the college and its activities and liaise with the farming community. 

Students

· Working with curriculum staff so students have regular access to the farm and activities to best support their learning and development. 
· Support the supervision and training of students on duties and work experience as required.


Health, Safety and Welfare

· Maintain the highest standards of health and safety ensuring all legislative and policies and best practice procedures are adhered to. Complete risk and COSHH assessments as necessary.
· To make sure that all staff are made fully aware of relevant health and safety issues and that College policy is properly adhered to. 
· To maintain the highest standards of Animal Health and Welfare at all times and implement protocols in relation to health and welfare.
· Ensure the farm and the environment meets any contractual and legislative requirements, including health and safety, farm assurance, buyer and supplier contracts, herd health, environmental, hygiene, record keeping and biosecurity. 
· Administer medicines and carry out animal first aid as necessary. 
· Ensure the farm and environment meets statutory requirements and targets above industry standards. 
· To manage the maintenance of the Farm and farm equipment to the standard expected as a prestigious unit demonstrating best commercial practice.
Safeguarding, Prevent, Mental Health and Equality and Diversity

· To ensure that all farm staff are fully aware of their safeguarding, Prevent and Mental Health responsibilities and that the College’s relevant policies are adhered to.
· To ensure that all farm staff are trained in safeguarding, child protection, mental health and Prevent and are aware of their own responsibilities.
· To work with fellow senior managers to ensure that a safe environment is maintained where students feel safe and are aware of policies and procedures in place on the farm.
· To ensure that Equality and Diversity is embedded within the farm and that staff are trained to the relevant level.

Other Responsibilities

· To provide effective line management of the farm staff and CPD to allow them to thrive.
· To maintain effective and professional working relations with all staff and stakeholders.
· Be prepared to participate in college events for example competitions, information events, open days, awards ceremonies and meetings with employers. 
· Working with other managers to write, review and update College policies, standard operating procedures and guidance for the farm. 
· To undertake other additional duties, consistent with the role as may be deemed appropriate by your line manager
· To participate in the College’s appraisal scheme and any training deemed appropriate for the post.
· Be prepared to undertake training in first aid with a view to becoming a College first-aider.
· To adhere to all health and safety, safeguarding, Prevent and equality and diversity policies and procedures and manage staff within the department to do the same. 
· To observe and comply with the College’s Safeguarding Policy.

Service Occupancy and On‑Site Attendance Requirements
This role requires regular on‑site attendance to ensure the effective management of farm operations and to enable timely response to any emergencies or urgent issues that may arise.
A farmhouse is provided as part of a service occupancy arrangement. The property is offered rent‑free; however, the postholder will be responsible for meeting all associated utility and communication costs. This includes, but is not limited to: gas, water, electricity, telephone, internet services, and any cable or satellite television services, along with any standing or rental charges applied by the relevant providers.




	Person Specification – Farm Manager




	
	Essential
	Desirable

	Qualifications
	
	

	Minimum of grade C in GCSE Maths and English Language (or equivalent)
	
	X

	Commitment to and evidence of CPD
	X
	

	Vocational Farm based qualification
	X
	

	Telehandler/Forklift Certificate
	X
	

	PA1, PA2, PA4, PA4s Certificates
	
	X

	Administration of Veterinary Medicines 
	
	X

	Transport of Livestock
	
	X

	Experience & knowledge
	
	

	Up to date experience and knowledge of working in similar roles for a minimum of seven years in the UK farming industry. Experience and knowledge including: 
· Milking 
· Herd management.
· Husbandry routines (providing feed, water and cleaning enclosures)
· Operation of farm machinery, RTFL, ATV, Tractors and field work.
· Health checks and treatment of livestock.
· Calving and lambing.
· Administering medication.
	X
	

	Experience of maintaining animal records to a high standard
	X
	

	Experience of working with and following annual livestock and farm operational and production plans. 
	X
	

	Knowledge of statutory guidelines in relation to movement of livestock
	X
	

	Experience of carrying out routine maintenance of Farm vehicles/machinery 
	X
	

	Knowledge of relevant Health & safety legislation (e.g. COSHH, RIDDOR and H&S at Work Act)
	X
	

	Experience of working on a college farm or learning environment
	
	X

	Personal Attributes
	
	

	Flexible approach to work to allow for evening and weekend working.
	X
	

	Committed to high standards of animal welfare
	X
	

	Good level of personal fitness and health
	X
	

	Potential to communicate well with colleagues, contractors and other service users, particularly students
	X
	

	Driven to support farm staff to develop and thrive
	X
	

	Driven and motivated to make a difference and contribute
	X
	

	Willingness to continue CPD e.g. forklift, ATV Tickets
	X
	

	Ability to live on-site
	X
	

	Safeguarding 
	
	

	Satisfactory enhanced DBS disclosure 
	X
	

	Displays awareness, understanding and commitment to the protection and safeguarding of children and young vulnerable adults. 
	X
	

	Commitment to policies on child protection, health and safety, confidentiality, student behaviour / discipline and equal opportunities
	X
	



